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1. Opening statement
Yahoo is a media and technology company operating a variety of content sites, search,
communications and digital content products, and advertising platforms that leverage data, content,
and technology to connect publishers with their targeted audiences using its programmatic advertising
technology. The digital world promises a better, more connected life, and we are delivering it. We make
it possible for people to stay in touch and for businesses to connect with their customers. We work
better because our team is comprised of people from diverse backgrounds and experiences. At Yahoo,
we are committed to the highest standards of business conduct in our relationships with each other,
our users, our stockholders and our customers, suppliers and partners.
We recognise that servitude, slavery, forced labour (including debt bondage) and human trafficking
(collectively, for the purposes of this statement, “Modern Slavery”) are global issues and that no
industry is immune. Yahoo is committed to preventing acts of Modern Slavery from occurring within its
business and supply chain. As discussed below, our Supplier Code specifically prohibits the use of
involuntary labour, including bonded or indentured labour, in our business operations, including in our
supply chain.
This statement is made in accordance with the Modern Slavery Act 2015 for the financial year ending
31 December 2021 and sets out the steps that Yahoo has taken to prevent Modern Slavery in its
business operations and supply chain. This statement also sets out some of the measures Yahoo
intends to take going forward, including reviewing our processes and policies.
2. Structure of the organisation
Until 1 September 2021, the Yahoo group was part of the Verizon group of companies and was then
known as Verizon Media. As a result of the sale of Verizon Media by Verizon Communications Inc.
and Verizon Business International Holdings B.V., Verizon Media was rebranded as Yahoo. Yahoo is
now ultimately owned by a number of private equity funds, of which only one fund, Apollo Investment
Fund IX, L.P., holds more than 25%.
On 1 November 2021, Verizon Media UK Limited changed its name to Yahoo-UK Limited.
To find out more about the nature of our business, please click https://www.yahooinc.com/
As an information and digital content delivery company, the majority of our procurement activities are
related to the purchase from third party suppliers of IT equipment, office related materials, and
professional services. Yahoo also has key agreements with various business partners in relation to
search and advertising services, sales operations, technology and intellectual property licensing, and
product development, promotion, and distribution.
In order to provide our services, we contract with a broad range of suppliers including technology
solutions providers, professional services organisations, outsourcing specialists, network engineering
suppliers and facilities management suppliers. Contracting with suppliers, and diligence activities with
respect to our supply chains, are conducted primarily by functions at the Yahoo corporate level.

3. Policies
As part of our commitment to combating Modern Slavery, we have implemented and enforced the
following policies:
The Yahoo Partner & Supplier Code of Conduct (“Supplier Code”) defines the ethical business
practices
that
our
suppliers
must
adhere
to
and
is
located
at:
https://legal.yahoo.com/us/en/yahoo/terms/vendor/supplier-code-conduct/index.html.
We make personal contact with our suppliers as we conduct our due diligence review. This is our
primary mechanism to ensure suppliers promote ethical conduct in the workplace, safe working
conditions and the treatment of workers with respect and dignity. It is our general practice to review
the Supplier’s business profile, and examine various risk factors to determine whether the supplier is
at risk for noncompliance with our policies and expectations.
Under the Supplier Code, suppliers are required, and the public is encouraged, to report violations of
the standards in our Supplier Code. Under the Supplier Code, suppliers are further bound to prevent
any retaliation against whistleblowers.
4. Due diligence
As part of our efforts to monitor and reduce the risk of Modern Slavery and human trafficking occurring
within our supply chains, we have adopted the due diligence procedures described below.
Our procedures and policies are designed to:
•

establish and assess areas of potential risk in our business and supply chains

•

monitor potential risk areas in our business and supply chains

•

reduce the risk of slavery and human trafficking occurring in our business and
supply chains

•

provide adequate protection for whistle-blowers

Yahoo is engaged in an ongoing assessment of the nature and extent of its exposure to the risk of
Modern Slavery occurring in its supply chain by reviewing, with our supervisory procurement
personnel, areas of the Yahoo supply chain that are: (i) international (ii) high-turnover in nature, and
(iii) where Yahoo has the greatest leverage to influence the actions of such supply chain. In most
cases, the presence or degree of these factors guides the company’s determination as to whether
further diligence is necessary. In one example of the company’s assessment efforts, Yahoo
determined that call centre services represented an area of its supply chain that reflected certain risk
factors. Yahoo-UK Limited engaged in site visits, worker interviews, and an evaluation of employee
development programs before determining that further diligence was not necessary as the risk of
Modern Slavery was determined to be low.

